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The type of information you might choose to share in your evidence statement could include:  
· relevant work experience you have that would help you in this role

· education/qualifications (please don't tell us the name of any school/college/university)

· skills you've developed whilst in education, volunteering, work experiences or employment

· training that you've undertaken during previous roles

· volunteering you've done

· any relevant achievements



Eligibility – move to front page
Please confirm whether or not you have:
Eligibility to take up paid employment in 
the UK. (If you require a visa or work permit 
to take up paid employment, please state.) 
Documentary evidence of eligibility will be 
requested as a condition of employment.

By virtue of submitting this form, I declare that the information I have given in support of my application is, to the best of my knowledge and belief, true and complete.  I understand that, if it is subsequently discovered that any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified.  

I understand that all documentation associated with an appointment round will be held by Community Justice Scotland for six months following any announcement of this new appointment for the purposes of audit, diversity monitoring, and management information for appointment round monitoring and for the investigation of any complaint.  I understand that if my application is successful, it will be held for the duration of my appointment.  I agree that documentation generated during this appointment round may be accessed by a third party insofar as is necessary to ensure a fair appointment process.  

Under the terms of the General Data Protection Regulation 2018, I agree that the information given in the personal information section of the application form may be processed to provide management information for appointment round monitoring purposes.  I understand that if successful, my personal details (Name and CJS contact details) will be made available publicly available on the CJS website as part of the Team page.



Employment/Voluntary Role Information 

Please provide information on your current or most recent employer:

	Name
	

	Address
	

	Dates
	

	Your Role
	


Please provide details of other role(s) held from work or personal life starting with most recent 
	Roles
	Dates
	Organisation

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


The job description for the role tells you the mix of experiences, skills and success profiles(behaviours) that great candidates will have (maximum 750 words).

Please use this space to tell us why you are applying for this role and ensure that you focus on skills, experiences and the success profiles (behaviours) as highlighted in the job pack.  



Equality and Diversity Data

Collecting equality and diversity data as part of a job application process is essential for fostering an inclusive and fair workplace. 
This information helps organisations understand the demographic makeup of their applicants, identify any potential biases in their hiring practices, and ensure compliance with equal opportunity laws. 
By gathering this data, employers can implement strategies to promote diversity, equity, and inclusion, ultimately creating a more dynamic and innovative work environment. Rest assured, all information provided is kept confidential and used solely for the purpose of improving our recruitment processes.
Please use the link below to complete our Equality and Diversity form.

Recruitment Equality and Diversity Data – Fill in form
Learning Support Officer





Thank you for applying to work at CJS. We are very grateful, we know how much time and energy it takes to apply for a post, we hope that you get the most out of this process and we wish you all the best in your application.








Closing date for receipt of applications �is 29 April 2026 at 12:00 noon.


Completed applications must be returned electronically, however, if you have �any questions or would like to discuss adjustments to your application please contact HR via email at �� HYPERLINK "HR@communityjustice.scot" ��HR@communityjustice.scot�.


If you are invited to interview they will �be held in person w/c 18 May 2026.





Guidance on completing this form: Within your evidence statement think about using the STARR approach, a format that breaks the answer down into; 





Situation – Keep this short. This is only to set the context


Task – your specific role highlighting what you were responsible  


Action – what actions did you took 


Result – how did it turn out? 


Reflection – what did you learn from it? 











Address:





Name:





Personal Information – 





Number:





Email:





How did you hear about this post?





No





Yes





I understand














