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1. Overview







Launched on 1 April 2017 by the Community Justice (Scotland) Act 2016, Community Justice Scotland (CJS) is the national body for community justice in Scotland. Find out more: 
www.communityjustice.scot/ 
· We provide leadership, training and insight to support partners to prevent offending and reduce the number of future victims.
· We work to change the conversation about justice, increasing understanding and support for what will make Scotland better for all of us.
· We give expert evidence and detailed briefings to a range of partners, help to shape laws and policies to be the best they can for everyone in our community.
· We work with our partners and assist in driving change by identifying improvements and challenges in our community justice system.
· We identify worldwide expertise, best practice, and introduce fresh ideas which inspire innovation and change.
Our vision is to make Scotland a safer place to live by leading and promoting world-class standards of community justice. This will only be possible with support from across our society, including from partners, third sector, those impacted by the justice system, 
the public and beyond.
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	Role: Research Officer
	Salary: £33,120-£37,936
	Contract: FTC January 2024
CJS is a values based organisation and we thread our values through everything we do. Our Values in Action document shows our commitment of how we work together as a team and with our stakeholders and our community.
Our People Strategy sets out our vision for the type of organisation we want to be. In this time of uncertainty and a rapidly changing world we know that our people are the most important part of our success. We know that if you like the people, enjoy the role and feel listened to and valued, you will feel fulfilled and productive in your role. You’ll join an extraordinary team of driven, passionate individuals who work and support each other to deliver really high quality work. We are highly committed, fun and supportive. We learn from each other and promote continuous improvement in what we do. You will meet great people and you will be inspired by the work that goes on across Scotland and beyond.
2. Your Role: Your Strengths











The Research Officer is a key role in the Community Justice Scotland Policy and Improvement team, contributing to developing and influencing the direction of Community Justice activity to reflect local and national priorities. The post is both challenging and exciting and requires partnership working with a range of partners across private, public, third and academic sectors. 

To make lasting positive changes to our communities you will:

The successful candidate will assist in the gathering, managing and monitoring of community justice based data. You will contribute to strategic reporting and project management processes to inform colleagues and partners in making recommendations for improvements to community justice activities and processes at local and national levels. This post requires you to use a wide range of analytical, organisational and communication skills.


4. Essential Criteria












· 
· Experience of working in a research role, including the management of research projects
· Experience of working with large datasets in the delivery of research projects
· Experience in preparation and submission of strategic reports
· Experience of project working, including design, implementation, monitoring and evaluation of projects in collaboration with partners
· Experience in stakeholder engagement with a range of partners 
· Excellent attention to detail
· Excellent administrative and organisational skills


5. Desirable Criteria






Understanding of Scottish criminal justice and community justice processes



· Experience of the use of software packages to analyse and present data findings (nVivo, Microsoft Visio, Tableau)
· Experience of public sector and dealing with multi agency partners
· Experience of working at both local and national levels






6. Flexible Working

[image: ]CJS offers flexible working with agreement of line manager. We are based in Edinburgh.


CJS is a Disability Confident Employer and as such we are an inclusive and accessible organisation.
7. How to Apply







To apply, please complete the application form which can be found on our website. 
If you would like to apply using an alternatively method, please contact 
our People Team either via email at 
HR@communityjustice.scot, text 
or phone. 
If you have any questions, please do 
not hesitate to get in touch via at 
HR@communityjustice.scot, text or phone. CJS is an inclusive organisation and as such we are happy to make reasonable adjustment for any candidate.
As a Disability Confident employer we will guarantee an interview to disabled candidates who meet all of the essential criteria. If this applies to you please include ‘DC eligible’ within your submission email. 
Closing date for applications is Tuesday 28 March 2023 at 12:00 noon.
Any questions you can contact 
Nina Rogers, Head of People on 
07557 647 849.
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Source – 2021 Colleague engagement survey
The health and wellbeing of everyone at CJS is important and we aim to show this through our accreditations:
proud to
work for CJS
interested 
in their work
90%
100%
We strive to provide a trusting and safe environment, where we work collaboratively and empower one another
Inclusive and Accepting
Wellbeing Focused
By putting personal wellbeing at the heart of everything we do, we hope
to create an environment where people feel supported and can then support others

By investing in our people and seeing
their potential we create an environment that recognises the value of learning, growth and enhanced capability

By  feeding our 
values through everything we do 
we will provide an environment that recognises and appreciates our people
Talent
Development
Values Based

27% employer pension contribution
Wellbeing Programme
Flexible Working
Personal Development
11.5 days Public and Privilege Holidays annually
Annual leave 5 weeks increasing 
to 6 after 4 years
We are a values driven organisation. We use our values in everything we do, values based recruitment, values based policies, values based working.
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We Want Scotland
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Community Justice Scotland
R1 Spur, Saughton House,
Broomhouse Drive,
Edinburgh EH11 3XD
T: 0300 244 8420
www.communityjustice.scot
To view our privacy policy, visit our website at: Community Justice Scotland
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