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ROLE DESCRIPTION

COMMUNITY JUSTICE SCOTLAND

Role


Commissioning Framework Lead 
Reports to

Director of Operations
Responsible for
n/a

Internal Liaison
Chief Executive and Senior Management Team




Policy, Communications, Learning & Development, 





Improvement Team colleagues

External Liaison 
Statutory Community Justice partners




Local area Community Justice partners 




Stakeholders from a range of organisations




from the public, private, third and academic sectors

Overview

Community Justice Scotland (CJS) is the national body for community justice in Scotland.  Launched on 1st April 2017 by the Community Justice (Scotland) Act 2016, it aims to create a more robust and effective community justice system based on local planning and delivery by a range of statutory partners, supported and guided by national leadership and oversight. Community Justice Scotland is based in Edinburgh but is a national body working across the whole of Scotland.

Role of Commissioning Framework Lead 

Reporting directly to the Director of Operations, the Commissioning Framework Lead will design, develop and consult on a strategic framework for commissioning community justice services, building on initial work undertaken by CJS. The role will involve extensive consultation and engagement with key stakeholders and statutory partners across all sectors, to research and produce a strategic commissioning framework to drive change in community justice commissioning across Scotland. Working always from a shared values-base, you will be driven by our ambition to make Scotland the safest country in the world.
Main Duties
1. Project manage the design and development of a strategic commissioning framework for use by a range of stakeholders to commission community justice services, for approval by the CJS Board

2. Consult and engage community and statutory partners on the framework’s suitability for Scotland 

3. Manage a relationship between relevant government policy colleagues and CJS to achieve our organisational aims and to support the government’s National Strategy for Community Justice. 

4. Extensive stakeholder management and engagement of senior leaders across statutory partners, local authorities and 3rd sector organisations

5. Identify and liaise with relevant external bodies to develop relationships and maintain awareness of current relevant developments on strategic commissioning 
6. Utilise highly developed analytical and research skills to gain an expert understanding of the latest policy and academic publications in the field of strategic commissioning and communicate these to  CJS Senior Management Team and CJS Board as appropriate.

Commissioning Framework Lead - PERSON SPECIFICATION

ATTRIBUTES

Essential

1. Previous knowledge and experience of designing strategic commissioning approaches for person-centred services within a Scottish context

2. Evaluation, monitoring and review of services

3. Project management experience

4. Wide knowledge  and experience of the community justice agenda in Scotland

5. Evidence of delivery within a complex environment

6. Extensive stakeholder  engagement and collaborative working

7. Commercial understanding

8. Strong analytical and research skills

9. Strong written communication skills 

Desirable

1. Experience of corporate governance and working to a Board

2. Public policy design

3. Knowledge and experience of procurement and contract award processes 

PERSONAL QUALITIES

· Self-starter, accountable

· Articulate, approachable

· Excellent communicator

· Ability to work autonomously and independently 

· Confidently represent Community Justice Scotland externally
SKILLS AND ABILITIES APPLICABLE TO POST

· Communication skills 

· Complex analysis and interpretation of information

· Report writing skills

· Negotiating and influencing skills

2
[image: image2.png]COMMUNITY
JUSTICE
SCOTLAND





